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EEEEOOCC  EEmmppllooyymmeenntt  RReessoouurrccee  DDooccuummeennttss    
AAnndd  FFaacctt  SShheeeettss  OOnn--LLiinnee  

  
  

• The Americans with Disabilities Act:  A Primer for Small Business 
(http://www.eeoc.gov/ada/adahandbook.html) 

• Small Employers and Reasonable Accommodation  
(http://www.eeoc.gov/facts/accommodation.html) 

• Fact Sheet on Obtaining and Using Employee Medical Information as Part of Emergency 
Evacuation Procedures (http://www.eeoc.gov/facts/evacuation.html) 

• The ADA:  Your Responsibilities as an Employer (http://www.eeoc.gov/facts/ada17.html) 

• The ADA:  Your Employment Rights as an Individual with a Disability 
(http://www.eeoc.gov/facts/ada18.html) 

• Questions & Answers for Small Employers on Employer Liability for Harassment by 
Supervisors (http://www.eeoc.gov/policy/docs/harassment-facts.html) 

• Facts about the Americans with Disabilities Act (http://www.eeoc.gov/facts/fs-ada.html) 

• Americans with Disabilities Act of 1990 (ADA) Charges (http://www.eeoc.gov/stats/ada.html) 

• Facts about Disability Related Tax Provisions (http://www.eeoc.gov/facts/fs-disab.html) 

• Work At Home/Telework as a Reasonable Accommodation 
(http://www.eeoc.gov/facts/telework.html) 

• Questions and Answers about Diaebetes in the Workplace and the Americans with 
Disabilities Act of 1990 (ADA) (http://www.eeoc.gov/facts/diabetes.html) 

• The ADA:  Questions and Answers (http://www.eeoc.gov/facts/adaqa1.html) 

• Job Applicants and the Americans with Disabilities Act 
(http://www.eeoc.gov/facts/jobapplicant.html) 


